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Abstract: With the wide application of knowledge map in various industries, its modeling function has been paid more attention in

the field of employee empowerment. However,traditional human resource training is still facing three major problems: First, the training
is lack of pertinence. Secondly, it is difficult to scheduling staff’s subjective initiative since the training is passive, and moreover, the
difficulty in quantifying training effect is another challenge. Based on the existing training systemof Daduhe companyand knowledge
mapping technology, this research constructs a relationship network amongdepartment, employees and training resources, and through the
in—depth analysis of multi—format knowledge, it could achieve the intelligent recommendation of training courses; at the same time, it

also combines the employee portrait and performance appraisal module to track the improvement of employees” ability, realizing the post

training evaluation of employees.
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